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Goal 6.4. Build a diverse and inclusive community by implementing 
the recommendations of the 2017 Diversity and Inclusion Master 
Plan (DIMP)

• DIMP Goals:
• DIMP Goal 1. Increase the recruitment of minority students to the 

professional OD and graduate programs 

• DIMP Goal 2. Increase the recruitment of minority faculty 

• DIMP Goal 3. Continue to provide support services for minority 
students that promote growth, development, and expand career 
choices 

• DIMP Goal 4. Develop and implement solutions to increase student, 
faculty, staff, and patients’ experience of diversity, inclusion, and equity 
that are data driven and evidence based 



Goal 6.4. Build a diverse and inclusive community by implementing the recommendations of 
the 2017 Diversity and Inclusion Master Plan (DIMP)

DIMP Goal 1. Increase the recruitment of minority students to the professional OD and graduate programs

Entering Year Applicants Acceptances Enrolled

2012 5 3 3

2013 3 3 3

2014 6 6 6

2015 12 4 4

2016 15 8 8

2017 16 9 8

2018 13 6 6

2019 27 13 12
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Under-Represented Minority Students: Applied, 
Accepted and Matriculated 

Students Applied

Students Accepted

Students Matriculated

Students 
Applied

Students 
Accepted

Students 
Matriculated

2009 39 2 1

2010 44 7 4

2011 46 10 9

2012 41 5 5

2013 49 10 5

2014 39 9 5

2015 42 7 5

2016 56 9 7

2017 53 13 9

2018 52 11 10

2019 56 10 6

2020 67 20 15*

*Projected



Goal 6.4. Build a diverse and inclusive community by implementing 
the recommendations of the 2017 Diversity and Inclusion Master 
Plan (DIMP)

• DIMP Goal 2. Increase the recruitment of minority faculty
• PRODiG proposal developed and submitted to System

• Analysis of academic optometry and vision science 
workforce at national and College level

• Analysis of hiring, retention and promotion practices at 
the College

• Detailed strategy to increase unrepresented faculty 
representation

• Request for funding of tenure-track position

• Funding approved and candidate identified (candidate did not 
accept SUNY’s offer)



Goal 6.4. Build a diverse and inclusive community by implementing the 
recommendations of the 2017 Diversity and Inclusion Master Plan (DIMP)

• DIMP Goal 3. Continue to provide support services for minority students that promote 
growth, development, and expand career choices

CSTEP Grant Renewed until 

June 2025:



Goal 6.4. Build a diverse and inclusive community by implementing the 
recommendations of the 2017 Diversity and Inclusion Master Plan (DIMP)

• DIMP Goal 4. Develop and implement solutions to increase student, faculty, staff, and 
patients’ experience of diversity, inclusion, and equity that are data driven and evidence 
based 

• CDO speaks at New Employee Orientation; Session on D&I added to New Student Orientation

• Events organized by Spectrum and NOSA

SPECtrum Helps SUNY Optometry, University Eye 

Center Provide Better Care for Transgender Patients



Goal 7. Promote the growth and development 
of all members of the community

“I just wanted you to know that 
the Pearl S. Buck program was excellent. 
One of my takeaways was that we should 
not be treating people the way we would 
like to be treated, but how they would like to 
be treated and also to find the times for 
teachable moments. It was also nice to be 
able to have the outgoing group and 
incoming group lunch together.

Thank you for arranging this. It would be 
incredible if this could be expanded to 
include staff.”

• Increase professional development opportunities for faculty and staff
• Session on cultural competency delivered to members of the admissions 

committee and hiring managers 



Goal 7. Promote the growth and development 
of all members of the community
• Increase professional development opportunities for faculty and staff

• Implementation of Philosophy for a Better Life series with CI support (session 
attended by students, faculty, and staff)



Goal 7. Promote the 
growth and development 
of all members of the 
community

• Increase professional development 
opportunities for faculty and staff

• 2  Summer Educator’s 
Delegation to China successfully 
implemented 

• Delegates learned about 
Chinese eyecare delivery 
system, engaged in cultural 
activities, and presented 
scientific papers at Vision China



Goal 7. Promote the growth 
and development of all 
members of the community

• Increase professional 
development opportunities for 
faculty and staff

• Student Winter camp to 
China

• Students learned about the 
Chinese eyecare delivery 
system and learned about 
Chinese culture



Next Steps

• Implement new CSTEP grant

• Request training and development funding for D&I initiatives

• Request PRODiG funding for qualified positions

• Implement strategies outlined in PRODiG plan

• Reassess feasibility of China Summer and Winter camps

• Update DIMP (2020-21)


